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                            The Bylaws of The Interfraternity Council at

                                         The University of South Florida
Article I
Finance

Section 1 
Fiscal Year

The Fiscal Year of the IFC shall be from May 1st to April 30th of each year.

Section 2
Contracts

The signature of the IFC President and Vice President of Administration shall be required to bind the IFC.
Section 3
Checks

All checks issued on behalf of the IFC shall be signed by the IFC President and/or Vice President of Administration with the IFC Advisor receiving advanced notice.

 
Section 4
Payments

All payments due to the IFC shall be given to the Vice President of Administration who shall record them. Check for payment will be made payable to “The Interfraternity Council”.

Section 5
Membership Dues

A. The dues of the IFC Member Chapters/Colonies shall be an assessment per member and new member. The amount of such dues shall be fifteen dollars ($15) per member both in the Fall and Spring semesters.
B. The dues of each IFC Chapter/Colony shall be payable at two points during each semester.
i. Active Member dues must be submitted to the Vice President of Administration no later than two (2) weeks after 
rosters for the Office of Fraternity & Sorority Life are due.

ii. New Member dues must be submitted to the Vice President of Administration no later than two (2) weeks after rosters for the Office of Fraternity & Sorority Life are due. 
C. Late fines shall be the sum of fifty dollars ($50) per week.
Section 6
Budget

Article II:
Election Process
Section 1
The Election Process outlined below is for the IFC Executive Committee of the IFC Executive Board listed under Article VI, Section 1, Subsection D of the IFC Constitution. The Appointment Process for IFC Board of Directors of the IFC Executive Board and IFC Conduct Board is listed under Article III of the IFC Bylaws.

Section 2
Election Date

A. The election of IFC Executive Committee will take place either during the IFC General Meeting or a Special Meeting on the second (2nd) week in April.
Section 3
Applications

A. Applications will be submitted by all applicants for the IFC Executive Committee.

B. Each interested candidate will complete an application made available by the IFC in which he will rank any and all IFC Executive Committee positions that he is interested in.

C. Once submitted, applications will be reviewed by the IFC Executive Board and IFC Advisor to ensure that all candidates meet the Minimum Board Requirements.

Section 4 
Slating Committee

A. The Slating Committee shall consist of one (1) representative from every IFC Chapter/Colony, the Highest Ranking Officer not running for a position), and the IFC Advisor. The Highest Ranking Officer serves as the presiding chair. Each IFC Chapter/Colony shall select its Slating Committee Member at its own discretion.  It is recommended that the Slating Committee Member have some experience working with/in the IFC.

B. The Slating Committee member cannot be applying for a position on the IFC Executive Committee.   

Section 5
Slating Process

The Slating Process shall take place as follows:

A. The IFC Executive Committee Applications will be available the first (1st) week of March.

B. The IFC Executive Committee Applications will be due the third (3rd) week of March.

C. All candidates who apply will be required to attend an interview conducted by the Slating Committee within one (1) week of the application due date.

D. Following the interviews and an examination of the qualifications of each candidate, the Slating Committee shall slate a candidate for each position. 

E. The Slate will be presented at the IFC General Meeting or Special Meeting on the first (1st) week of April.
F. Voting on the proposed slate of the IFC Executive Committee will take place either during the IFC General Meeting or a Special Meeting on the (2nd) week of April.
Section 6
Voting Process

A. The Slate shall be presented to the IFC Council of Presidents. Each IFC Chapter Delegate shall have one (1) vote. Voting shall be done through secret ballot. The slate shall be voted on as a whole. In order to approve the slate, a vote of a simple majority of the IFC Chapter Delegates present is necessary.
B. In the case that the slate does not obtain a simple majority approval vote, anyone who submitted an application for the IFC Executive Committee before the application due date for the slate AND met the Minimum Board Requirements may be nominated for any one of the IFC Executive Committee positions.

C. In this situation, the IFC Advisor will become the Presiding Chair over the Voting Process.

D. Anyone in attendance at the IFC General Meeting or Special Meeting may nominate those who meet the requirements for a position on the IFC Executive Committee as stated in Article II, Section 6, Subsection D of the IFC Bylaws. All nominations must be followed by a second.
E. Once nominations have taken place, all candidates shall be required to leave the room and one-by-one each candidate reenters the room to give speeches for the positions he is nominated for. 

F. The Voting Process will go as follows:

i. President

ii. Executive Vice President

iii. Vice President of Conduct & Integrity

iv. Vice President of Administration

v. Vice President of Membership

G. Speeches will not exceed two (2) minutes in length and should include the candidate’s leadership abilities, experiences, and goals for the position. 

H. Following a candidate’s speech, the floor will be open for questions. The floor shall be open for questions for a total no longer than ten (10) minutes.

I. After the floor is closed for questions the candidate will choose three (3) members in attendance to share a statement in support of the candidate.

J.  The candidate will then leave the room and the Pro - Con Statement Process will begin. The IFC Advisor will ask for three (3) members to share a statement against the candidate. One member cannot share both a positive and negative statement of a candidate. Each member will be given forty-five (45) seconds to share their statement. The Pro – Con Process for each candidate must end in a Pro.
K. When the Pro - Con Statement Process is completed for all candidates, the IFC Council of Presidents will vote.  Each IFC Chapter will have one (1) vote and only the IFC Chapter Delegate may vote.

L. If a candidate fails to receive a simple majority vote, than a run-off election will take place removing the candidate who received the least amount of votes. This process will continue until one (1) candidate receives a simple majority of votes.
Section 7
Officer Transition

An Officer Transition Meeting must occur no later than two (2) weeks following the election of new officers.  
Article III:
Appointment Process

Section 1
IFC Board of Directors

A. IFC Board of Directors applications will be available and due concurrent with the IFC Executive Committee application.

B. Once submitted, applications will be reviewed by the IFC Executive Committee and IFC Advisor to ensure that all candidates meet the Minimum Board Requirements.

C. All candidates who apply will be required to attend an interview conducted by the newly elected IFC Executive Committee and the IFC Advisor the third (3rd) week in April.
D. After all interviews and an examination of applications have been completed, the IFC Executive Committee will appoint candidates to their respective positions. The Vice President of Administration will notify all candidates via email and/or phone, and notify the IFC Council of Presidents via email.


Section 2
IFC Conduct Board

A. IFC Conduct Board application will be available and due concurrent with the IFC Executive Committee application.

B. Once submitted, applications will be reviewed by the Vice President of Conduct & Integrity and the IFC Advisor to ensure that all candidates meet the Minimum Board Requirements.

C. All candidates who apply will be required to attend an interview conducted by the Vice President of Conduct & Integrity and the IFC Advisor the third (3rd) week in April.
D. After all interviews and an examination of applications have been completed, the Vice President of Conduct & Integrity will confer with the IFC Executive Board and IFC Advisor. The Vice President of Conduct & Integrity will appoint candidates to their respective positions. The Vice President of Administration will notify all candidates via email and/or phone, and notify the IFC Council of Presidents via email.

Article IV:
Position Vacancy Process

Section 1 
Vacancy of the IFC President
If the position of IFC President becomes vacant, the following procedure will be implemented:

A. The Executive Vice President will temporarily assume the role of IFC President. 

B. Applications will be released at the IFC General Meeting or Special Meeting where the vacancy is announced.

C. Applications will be due back one (1) week after applications were released.

D. Once submitted, applications will be reviewed by the highest ranking officer and IFC Advisor to ensure that all candidates meet the Minimum Board Requirements.

E. After an examination of all candidates has been completed, the IFC Executive Board will appoint the new IFC President. The Vice President of Administration will notify all candidates via email and/or phone, and notify the IFC Council of Presidents via email.


Section 2
Vacancy of a Position on the IFC Executive Board

If a position on the IFC Executive Board (except for the position of IFC President) becomes vacant, the following procedure will be implemented:

A. The duties and responsibilities of the vacant position will temporarily be spread among the IFC Executive Board.

B. Applications will be released at the IFC General Meeting or Special Meeting where the vacancy is announced.

C. Applications will be due back one (1) week after applications were released.

D. Once submitted, applications will be reviewed by the IFC President and IFC Advisor to ensure that all candidates meet the Minimum Board Requirements.

E. After an examination of all candidates has been completed, the IFC President will confer with the IFC Executive Board and IFC Advisor. The IFC President will appoint the candidate to his respective position. The Vice President of Administration will notify all candidates via email and/or phone, and notify the IFC Council of Presidents via email.

Section 3 
Vacancy of a Position on the IFC Conduct Board

If a position on the IFC Conduct Board becomes vacant, the following procedure will be implemented:

A. Applications will be released at the IFC General Meeting or Special Meeting where the vacancy is announced.

B. Applications will be due back one (1) week after applications were released.

C. Once submitted, applications will be reviewed by the Vice President of Conduct & Integrity and the IFC Advisor to ensure that all candidates meet the Minimum Board Requirements.

D. After an examination of all candidates has been completed, the Vice President of Conduct & Integrity will confer with the IFC Executive Board and IFC Advisor. The Vice President of Conduct & Integrity will appoint the candidate to his respective position. The Vice President of Administration will notify all candidates via email and/or phone, and notify the IFC Council of Presidents via email.

Article V: 
Removal from Position Process
If anyone feels that a member of the IFC Executive Board or IFC Conduct Board is not living up to the duties and responsibilities of his position or is not acting upon the best interest of the IFC and the values of its member fraternities, the following procedure will be used to remove an officer from his position:


Section 1
Incident Report

A. Any member of the IFC may meet with the IFC Advisor and complete an Incident Report documenting why the officer in question should be removed from his position and supply any evidence to support this allegation.

Section 2
Meeting with IFC Advisor

A. The IFC Advisor and IFC President will formally contact the officer in question and schedule a meeting. If the officer in question is the IFC President than the IFC Advisor will work with the next highest ranking officer.

B. During the meeting, the IFC Advisor and IFC President will share the information from the incident report with the officer in question and examine why these accusations have been made.

i. Throughout any portion of this process the officer in question holds the right to resign from his position if he chooses to.

C. The IFC President will have two (2) options to choose from for the officer in question:

i. Allow for a Removal from Position motion be brought to the IFC Council of Presidents.

ii. Create a Plan of Action that will be announced to the IFC Council of Presidents.

D. If the officer in question does not set up and attend a meeting with the IFC President and IFC Advisor within ten (10) business days from being contacted, the IFC President will entertain a motion to the IFC Council of Presidents for a Removal from Position.

Section 3
Presentation to the IFC Council of Presidents
A. Plan of Action

If the IFC President chooses to create a Plan of Action for the officer in question, the following procedure will be followed:

i. The IFC Advisor will work with the IFC President and officer in question to create a set of specific and measurable directives to ensure that the officer in question is successfully fulfilling the duties and responsibilities of the position.

ii. The IFC President will announce that an officer has been brought up for removal and the Plan of Action for the officer in question will be shared at an IFC General Meeting or Special Meeting.

iii. If the officer in question fails to complete any portion of the Plan of Action then he will be brought to the IFC Council of Presidents for a Removal from Position. 

B. Removal from Position

If a motion is brought to the IFC Council of Presidents for a Removal from Position than the following procedure will be implemented:

i. The IFC President will provide the IFC Council of Presidents with the information indicated in the Incident Report.

ii. The officer in question will be given an opportunity to speak in his own defense.

iii. The IFC Council of Presidents will vote on the motion. A two-thirds (2/3) vote, from the IFC Chapter Delegates in attendance, in favor of removing the officer in question from his position is necessary for the motion to pass.  

Article VI:
IFC Position Responsibilities


Section 1
IFC Executive Board

A. President

i. Responsible for the overall operation of the IFC and its representatives.

ii. Serves as the presiding chair at all IFC Meetings. 

iii. Creates the IFC General Meeting, Special Meeting, and IFC Executive Board Meeting agendas. 

iv. Works with IFC Executive Board members to develop annual goals. 

v. Attends all Council Presidents Meetings.

vi. Supervises the programs and work of the IFC Executive Committee.
vii. Meets weekly with the IFC Advisor in the Office of Fraternity & Sorority Life.
viii. Provides formal feedback to IFC Executive Board members via a semesterly Performance Appraisal Meeting.
ix. Perform all other duties as required by this position.
B. Executive Vice President

i. Assumes the position of President in case of a temporary or permanent disability of the President. 

ii. Responsible for meeting with the IFC Board of Directors to ensure that they are fulfilling duties.

iii. Acts as a liaison between the Presidents and the IFC Executive Board to assure good communication between the groups.

iv. Acts as a liaison between the IFC and other Governing Councils to assure constant communication between the Fraternity & Sorority Community.

v. Coordinate and establish the IFC Executive Board Election and Appointment Processes.

vi. Perform all other duties as required by this position.

C. Vice President of Conduct & Integrity

i. Responsible for the overall operation of the IFC Conduct Board and its representatives.

ii. Serves as the presiding chair at all IFC Conduct Board meetings.

iii. Become knowledgeable and comfortable with the IFC Constitution and Bylaws as well as recommended policies and procedures set forth by the Office of Fraternity & Sorority Life and USF.

iv. Conducts a workshop/roundtable for Standards/Conduct/Judicial chairpersons once a semester.

v. Responsible for the continual training of the IFC Conduct Board Members.

vi. Perform all other duties as required by this position.
D. Vice President of Administration

i. Responsible for disseminating all information as deemed necessary by the IFC Executive Board.
ii. Take the minutes of each session of the IFC General Meeting, Special Meeting, and IFC Executive Board Meeting.
iii. Distribute and maintain copies of the minutes of each meeting to every member on the IFC Executive Board and IFC Council of Presidents at the following meeting.
iv. Update the IFC Executive Board on correspondence received and sent.
v. Prepare a budget for the IFC Executive Board to submit to the IFC Council of Presidents.
vi. Ensure that all IFC Chapters/Colonies turn in all paperwork required by the IFC in a timely manner.
vii. Regulate the finances of the IFC in strict line with the budget and authorize all IFC purchases.
viii. Collect all payments owed to IFC and notify the IFC President when a member fraternity is in arrears.
ix. Pay all bills owed by the IFC.
x. Report two times each semester on IFC's financial status to the IFC Council of Presidents.
xi. Communicate with all parties involved the status of the long-term emergency fund.
xii. Oversee registration and operations for attendance of the IFC members at national conferences.
xiii. Conducts a workshop/roundtable for IFC Chapter/Colony Treasurers and Secretaries once a semester.

xiv. Perform all other duties as required by this position.
E. Vice President of Membership

i. Designs and implements a year-round plan (timeline) for recruitment.

ii. Responsible for implementation of formal recruitment.

iii. Evaluates the successes and areas for improvement around formal recruitment.

iv. Holds informational programs about the Fraternity/Sorority Community and IFC for prospective members.

v. Collects information about all IFC Chapters/Colonies for the creation of recruitment materials for parents and prospective members.

vi. Establishes connections with other USF entities with the intention of promoting interfraternalism to prospective members.

vii. Checks and approves all chapter recruitment themes and publicity for appropriateness and positive reflection of fraternal values.

viii. Perform all other duties as required by this position.
F. Director of Scholarship

i. Collects grade point averages for all IFC Chapters/Colonies each semester.

ii. Collects new member grade point averages for all IFC Chapters/Colonies each semester.

iii. Reviews new member retention rates each semester.

iv. Provides programming to IFC Chapters/Colonies in relation to new member grade point averages and retention.

v. Conducts a workshop/roundtable for chapter scholarship chairpersons once a semester.

vi. Implements education programs/workshops pertaining to academic achievement once a semester.

vii. Provides and plans a scholarship for incoming non-Greek students.

viii. Provides and plans a scholarship for those attending the Undergraduate Interfraternity Institute or Futures Quest programs of the NIC.

ix. Establishes relationships with other academic initiatives at USF.

x. Perform all other duties as required by this position.
G. Director of Risk Reduction

i. Become knowledgeable and comfortable with IFC Risk Reduction and Management Policies as well as recommended policies and procedures set forth by the Office of Fraternity & Sorority Life and USF.

ii. Conducts a workshop/roundtable for Risk Reduction & Social Chairman once a semester.

iii. Sponsors programs in relation to areas of risk for IFC Chapters/Colonies.

iv. Ensures that the IFC actively participates in National Hazing Prevention Week.

v. Perform all other duties as required by this position.

H. Director of Marketing & Public Relations

i. Creates and establishes a brand for the IFC.

ii. Serves as the Webmaster for the IFC Website.

iii. Gathers information and markets on areas of Recruitment, IFC Chapter/Colony Accomplishments & Participation, and IFC Achievements and markets.

iv. Encourages IFC Chapters/Colonies in the area of positive public image building. 

v. Implementation of events, open to the public, highlighting the positive aspects of Fraternity & Sorority Life.

vi. Building relationships with other governing councils and USF entities.

vii. Creates an informational recruitment guide for prospective members.

viii. Creates a potential and new member orientation guide to parents.

ix. Sponsors a roundtable/workshop for IFC Chapters/Colonies in relation to positive public relations initiatives.

x. Perform all other duties as required by this position.

I. Director of Leadership & Development

i. Conducts roundtable discussions for IFC Chapter/Colony Presidents twice a semester.

ii. Conducts roundtable discussions for IFC Chapter/Colony New Member Educators once a semester.

iii. Conducts a leadership development program specifically targeted for new members. 

iv. Search for opportunities to co-sponsor/participate/involvement in a USF Leadership Conference or Leadership Certification Program.

v. Perform all other duties as required by this position.

J. Director of Community Service

i. Conducts roundtables/workshops for chapter community service chairpersons once a semester.

ii. Creates a calendar of all community service programs being sponsored by USF, all Governing Councils, and all Chapters.

iii. Sponsors an IFC community service project once a semester.

iv. Monitors how many community service hours are raised by individual IFC Chapters/Colonies and the IFC.

v. Works to make sure that all IFC Chapters/Colonies are in attendance at SOS.

vi. Encourages Civic Engagement among the IFC.

vii. Creates a resolution regarding participation in community service programs. 

viii. Perform all other duties as required by this position.

K. Director of Philanthropy

i. Conducts roundtables/workshops for chapter philanthropic chairpersons once a semester.

ii. Creates a calendar of all philanthropic projects being sponsored by USF, all Governing Councils, and all Chapters.

iii. Sponsors an IFC philanthropic project once a semester.

iv. Monitors how many philanthropic dollars are raised by individual IFC Chapters/Colonies and the IFC.

v. Creates a resolution regarding participation in philanthropic projects.

vi. Perform all other duties as required by this position.

Section 2
IFC Council of Presidents

A. IFC Chapter/Colony Delegate

i. The IFC Chapter/Colony Delegate will represent in behalf of the member IFC Chapter/Colony in IFC General Meetings and Special Meetings.

ii. Bring all information discussed at the IFC General Meeting or Special Meeting back to the IFC Chapter/Colony Meeting.

iii. Each IFC Chapter will choose the IFC Chapter Delegate - alternates at their own discretion as long as the Minimum Board Requirements are met. The Vice President of Administration must be informed of the IFC Chapter Delegate - alternates before the first (1st) IFC General Meeting or Special Meeting of each semester.
iv. Perform all other duties as required by this position.

B. IFC Chapter/Colony Delegate – alternates

i. Carry out all Powers and Responsibilities of the IFC Chapter Delegate in his absence.

Section 3
IFC Conduct Board

A. IFC Conduct Board Members

i. Serve as a fair and impartial member of the USF Fraternity/Sorority Community.

ii. Commit to confidentiality in relation to any and all information heard in a Formal Hearing.

iii. Hold all IFC Chapters/Colonies accountable to the rituals and values of their Inter/National Fraternities.

iv. Perform all other duties as required by this position.
Section 4
IFC Advisor

A. Will be considered an ex-officio non-voting member of the IFC Executive Board.

B. May attend any and all meetings that deal with the IFC. 

Article VII: 
Scholarship Policy


Section 1
Grade Point Average Calculation

A. USF will complete the grade point average for each IFC Chapter/Colony each Fall and Spring Semester.

B. The grade point average calculation will take place no later than four (4) weeks after the end of said semesters.

C. It is the responsibility of IFC Chapters/Colonies to ensure that rosters are accurate with the Office of Fraternity & Sorority Life before grade point averages are calculated.

Section 2
Scholarship Requirements

A. IFC Chapters/Colonies must maintain a semester grade point average of 2.5.

B. New Member Classes of IFC Chapters/Colonies must maintain a semester grade point average of 2.5.

Section 3
Violations

It is the immediate goal of the IFC for each IFC Chapter/Colony to maintain the minimum grade point average, for both the IFC Chapter/Colony and its New Member Class, set by the IFC Bylaws.  Each of the following violations will take place over one academic semester. The entire cycle of violations will, thus, fall over three consecutive semesters.
A. First Violation – Academic Support

Any IFC Chapter/Colony falling below the required grade point average in any semester will be placed on Academic Support. This status entails:

i. The President, Vice President, Scholarship Chairman, and New Member Educator of the IFC Chapter/Colony will be required to meet with the Director of Scholarship and IFC Advisor to develop a written Plan of Action. 

ii. The Plan of Action is due to the Director of Scholarship and IFC Advisor no later than two (2) weeks after the meeting occurs.

iii. A letter will be sent to the IFC Chapter’s/Colonies’ Inter/National Headquarters informing them of the IFC Chapter’s/Colonies’ Scholarship Status. The letter will also be copied to the IFC Chapter/Colony Advisor, Faculty Advisor, and Director of the Office of Fraternity & Sorority Life.

iv. The Director of Scholarship and IFC Advisor shall meet, with the IFC Chapter/Colony Officers mentioned in Article VII, Section 3, Subsection A, Subsection i of the IFC Bylaws, in the middle of the academic semester to evaluate the IFC Chapter’s/Colonies’ progress.   

B. Second Violation – Social Suspension

Any IFC Chapter/Colony falling below the required grade point average for two (2) consecutive semesters will be placed on Social Suspension. This status entails:

i. All of the criteria mentioned in Article VII, Section 3, Subsection A of the IFC Bylaws.

ii. Loss of the privilege to have Social Events with Alcohol for the entire semester.

iii. A letter will be sent to the IFC Chapter’s/Colonies’ Inter/National Headquarters informing them of the IFC Chapter’s/Colonies’ Scholarship Status. The letter will also be copied to the IFC Chapter/Colony Advisor, Faculty Advisor, and Director of the Office of Fraternity & Sorority Life.

C. Third Violation – Show Cause

D. Any IFC Chapter/Colony falling below the required grade point average for three (3) consecutive semesters will be required to Show Cause: This status entails:

i. All of the criteria mentioned in Article VII, Section 3, Subsection A and B of the IFC Bylaws.

ii. The IFC Chapter/Colony will be required to meet with the Office of Fraternity & Sorority Life to show cause. An IFC Chapter/Colony will have to convene with the Office of Fraternity & Sorority Life to discuss the future of the IFC Chapter/Colony concerning their academic progress and their existence on campus at USF.

iii. A letter will be sent to the IFC Chapter’s/Colonies’ Inter/National Headquarters informing them of the IFC Chapter’s/Colonies’ Scholarship Status. The letter will also be copied to the IFC Chapter/Colony Advisor, Faculty Advisor, and Director of the Office of Fraternity & Sorority Life.
Article VIII: 
Anti-Hazing Policy


Section 1
IFC Stance on Hazing

A. The IFC and its member fraternities prohibits its members, both individually and collectively, from committing any acts of hazing as defined in USF System Regulations: Regulation Number 6.0023

Section 2
USF System Regulations: Regulation Number 6.0023

A. The USF System prohibits any form of hazing of its students, including hazing by students or other persons associated with any student organization, at any time, and at any location.
B. As used in this regulation, "hazing" as defined by §1006.63, Florida Statutes, means any action or situation that recklessly or intentionally endangers the mental or physical health or safety of a student for purposes including, but not limited to, initiation or admission into or affiliation with any organization operating under the sanction of a postsecondary institution, regardless of a person’s willingness to participate.  "Hazing" includes, but is not limited to, pressuring or coercing the student into violating state or federal law; any brutality of a physical nature, such as whipping, beating, branding, exposure to the elements, forced consumption of any food, liquor, drug, or other substance; or other forced physical activity that could adversely affect the physical health or safety of the student; and also includes any activity that would subject the student to extreme mental stress, such as sleep deprivation, forced exclusion from social contact, forced conduct that could result in extreme embarrassment, or other forced activity that could adversely affect the mental health or dignity of the student.  Hazing does not include customary athletic events or other similar contests or competitions or any activity or conduct that furthers a legal and legitimate objective.
In addition to Florida Statutes §1006.63, hazing as defined by the USF system also includes, but is not limited to, the forced use of alcohol; morally degrading or humiliating games and activities; physical and psychological shocks; deception; verbal abuse; personal servitude; kidnapping; deprivation of privileges granted to others in the organization by use of force or duress; and any other activities which are contrary to academic achievement, the stated purpose of the local and/or Inter/National Organization, and/or the mission, policies or regulations of the USF system or applicable state law.

Section 3
Violations

A. Any IFC Chapters/Colonies found in violation of any portion of USF system Regulation on Hazing will meet with the IFC Conduct Board.
Article IX:
Conduct Board Rules and Procedures

Section 1
Membership and Jurisdiction

A. All representatives on the IFC Conduct Board will be considered a Justice, whereas the Vice President of Conduct and Integrity will serve as the Chief Justice of the Conduct Board.
B. Selected Justices must complete a training process outlined in the Rules and Procedures of the Conduct Board and demonstrate adequate knowledge of the jurisdiction and procedures of the board.

C. The IFC Conduct Board can hear any cases that deal with:

i. The IFC Constitution

ii. The IFC Bylaws

iii. Any IFC Implemented Rules and Regulations

iv. The Inter/National Fraternity Policies, Regulations, and Rules of each IFC Chapter/Colony.

Section 2
Incident Report 

A. Any member of the USF community or those with whom we do business may file an Incident Report towards a specific or multiple IFC Chapters/Colonies.

B. All Incident Reports should be submitted to the Office of Fraternity & Sorority Life, where it will be then handed to the Vice President of Conduct & Integrity, if any violations committed fall under the jurisdiction of the IFC.

i. All Incident Reports must completed be via an Incident Report Form and signed by the party who wishes to file such Incident Report.

ii. All Incident Report Forms must be date stamped by an Office of Fraternity & Sorority Life Staff Member.

iii. All Incidents Reports, with the exception of Hazing allegations or any alleged situation that may put the life of any USF student in harm (including him/herself), that are anonymously submitted, will NOT be reviewed by the IFC Conduct Board.
Section 3
Evaluation of Incident Report

A. Upon receipt of an Incident Report, the Vice President of Conduct & Integrity and the IFC Advisor shall meet to determine the following:

i. Whether there is enough information to warrant formal charges.

ii. Whether formal charges should be brought forward against the IFC Chapter/Colony or refer individual members to the Office of Student Rights and Responsibilities.

B. Other questions that will be evaluated by the Vice President of Conduct & Integrity and IFC Advisor (if applicable) include but are not limited to:

i. Would it appear like an IFC Chapter/Colony event to an outsider?

ii. Was there a substantial amount of membership involved?

iii. Did the officers of the IFC Chapter/Colony have knowledge of the event? 

iv. Was the event advertised as a chapter event? 

v. Were chapter funds collected? 

vi. What specific charges, if any, should be brought forward? 

vii. The date of the hearing, if formal charges for an organization are being brought forward.
C. The Conduct Board shall have the duty to ensure adherence to the Jurisdiction listed above and to investigate all alleged violations, and to determine penalties when appropriate.
Section 4
 Hearing Procedures
A. If it is decided that formal charges are to be brought forward, a charge letter will be addressed to the President of the IFC Chapter’s/Colony’s involved, via an email and a sealed letter in the IFC Chapter’s/Colonies’ Mailbox.

i. The charge letter will specify the charges as well as the date and time of the Hearing.
B. After receiving the charge letter the accused IFC Chapter/Colony will have to present a list of statements, witnesses, and/or documents to the IFC Advisor seventy-two (72) hours in advance to the time of the Hearing. All materials approved by the IFC Conduct Board will be used as relevant material at the Hearing.

C. Seventy-two (72) hours prior to the Hearing, the Vice President of Conduct and Integrity must present a list of statements, witnesses, and/or documents to the accused IFC Chapter/Colony being charged, which will be presented and used as relevant material in the Hearing.

D. All Hearings will be made up of a maximum of five (5) IFC Justices, two (2) alternate IFC Justices, and the Vice President of Conduct & Integrity serving as Chief Justice. The five (5) justices and two (2) alternates will be chosen at random. The Chief Justice will serve as the presiding chair and non-voting member of the hearing.

i. IFC Justices hearing the case will be chosen at random and IFC Justices who are also members of the accused IFC Chapter/Colony will not be able to serve on the hearing in question.
ii. If the Chief Justice is a member of the accused IFC Chapter that is involved they must recluse from the case and the highest ranking IFC Executive Committee Member will serve as Chief Justice for the Hearing.

E. The IFC Advisor or Office of Fraternity & Sorority Life staff member must be present at all Hearings.

F. All Hearings will be closed except for the IFC Conduct Board Hearing Representatives, Office of Fraternity & Sorority Life Staff, and the charged IFC Chapter’s/Colony’s representatives and witnesses. 

G. All content in Hearings are to be kept strictly confidential.

Section 5
Rights of the Charged IFC Chapter/Colony

A. To have in writing the specific offense(s), rule(s), and regulation(s) which have been allegedly violated by the IFC Chapters/Colonies.

B. To have an IFC Chapter/Colony or Faculty Advisor present at the hearing. The Advisor may not represent the IFC Chapter/Colony at the Formal Hearing. The representative of the IFC Chapter/Colony must speak for himself. 

C. To receive notice of a formal hearing at least seven (7) business days prior to the adjudication of the hearing.

D. To know witnesses at least seventy two (72) hours before said hearing.

E. To be provided with a recording of the proceedings, if so requested.

F. To call witness and present evidence on the accused IFC Chapter’s/Colony’s behalf. 

Section 6
Evaluation of the Hearing

A. After the Formal Hearing and deliberation, a recommendation on findings and sanctions will be given by the Vice President of Conduct & Integrity to the IFC Advisor.

B. After reviewing the recommended findings and sanctions with the IFC Advisor, the Vice President of Conduct & Integrity will notify the IFC Chapter/Colony President, via email and a sealed letter in the IFC Chapter’s/Colony’s Mailbox, of any decisions made.

C. The Vice President of Conduct and Integrity shall announce all final rulings of the Conduct Board within five (5) business days of the hearing.
Section 7
Appeals

A. Appeals must be presented to the IFC Advisor within five (5) business days after receiving notification of a decision.

B. The IFC Council of Presidents shall serve as the board in the appeals process, and will be responsible for determining the validity of all appeals.

C. The purpose of the appeal hearing is not to re-hear the original case, but to determine if the outcome of the original case was affected by improper, prejudicial, or incorrect actions, or showing disproportionate penalties from the original hearing.

Section 8
Sanctions

A. The following is a list of possible sanctions, which may, alone or in combination, be recommended by the IFC Conduct Board. The IFC Conduct Board is not limited to the recommended sanctions in the following list:

i. Expulsion – a designated separation from the University with no opportunity for re-chartering before the set date.

ii. Dismissal – a separation from the University for an indefinite period of time. Readmission is possible.

iii. Suspension – a separation from the University for a specific period, not to exceed two years. A suspension restricts all IFC Chapter/Colony activities for the specific period of time. A limited suspension may allow specific IFC Chapter/Colony activities that will be determined by the IFC Conduct Board.

iv. Probation
1) Disciplinary Probation – A period of time during which any further violation of the IFC Constitution or IFC Bylaws. If the IFC Chapter/Colony is found “responsible” for another violation of the IFC Constitution or IFC Bylaws during the period of Disciplinary Probation, serious consideration will be given to imposing a sanction of Suspension, Dismissal, or Expulsion from the University.
2) Conduct Probation – a period of time during which any further violation of the IFC Constitution or IFC Bylaws may result in more serious sanctions being imposed.
3) Social Probation – can be used to limit and/or restrict social functions.
4) Intramural Probation – can be used to limit and/or restrict intramural participation.
5) Event Probation – can be used to limit and/or restrict other campus and chapter events.
6) Recruitment Probation – can be used to limit and/or restrict participation in formal/informal recruitment.

v. Restitution – Monetary Reimbursement for damages of property.
vi. Monetary Fines – shall not exceed $500.
vii. Educational Programming – A percentage of the IFC Chapter/Colony membership must attend/sponsor/co-sponsor a program relevant to the violation. The percentage will be decided by the IFC Conduct Board.

viii. Community Service – A percentage of the IFC Chapter/Colony membership must complete a certain amount of service hours. The percentage and amount of hours will be decided by the IFC Conduct Board.
Article X:
Ratification & Amendment Policy

Section 1 
Ratification

A. Ratification of the IFC Bylaws requires two-thirds (2/3) vote of the IFC Chapter Delegates in attendance at an IFC General Meeting or Special Meeting and will take in effect immediately. All previous versions of the IFC Constitution shall become null and void.

Section 2
Amendments




Amendments may be made to the IFC Bylaws by:

A. Providing the IFC President and Vice President of Administration with a written copy of the motion of the proposed changes as well as a brief explanation of intent.

B. The motion will be tabled for a time period no shorter than one (1) week and the motion will be brought up at the next IFC General Meeting or Special Meeting under Unfinished Business.

C. Any amendment that is tabled must be reviewed by the Office of Student Organizations before the amendment can be brought to a vote.

D. The motion will require a two-thirds (2/3) vote of approval by the IFC Chapter Delegates in order to amend the IFC Bylaws.
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